Frisco ISD Supportive Measures
The Title IX Coordinator is responsible for effective implementation of
supportive measures and will serve as the point of contact for any questions
or concerns related to supportive measures.
Supportive measures must be offered to a complainant and, as appropriate,
also to a respondent. Supportive measures must be offered regardless of
whether a formal complaint is initiated, or whether the complainant
participates in the formal complaint process. A complainant is not required to
show proof of allegations to receive supportive measures and is not required
to accept supportive measures.
Supportive measures shall be individualized, non-punitive, offered without fee
or charge, and shall not unreasonably burden either party. Supportive
measures may include services, as reasonably available, designed to protect
the safety of all parties or the District’s educational environment or to deter
sexual harassment. The District is not required to offer or provide supportive
measures to unidentified parties.
Examples of supportive measures may include:
· counseling about inappropriate behavior and educational conversations;
· explaining to a respondent in detail the district’s anti-sexual harassment
policy and expectations of appropriate conduct;
· temporarily sending a student to the principal’s office;
· changing seating assignments or class assignments;
· providing other counseling;
· extending of deadlines or other course-related adjustments, including
retaking exams or completing makeup work;
· implementing mutual or unilateral restrictions on contact between parties;
· identifying specific campus employees to serve as regular points of contact
for each party
· modifying class or activity schedules;
· escorting parties when on campus;
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· changing campus assignments;
· increasing security and monitoring of certain areas of the campus; or
· other similar measures designed to help a student stay in school and on
track academically, protect the safety of a student, or deter sexual
harassment.

